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e http://www.bangkok.go.th/housing/
e http://www.tcq.or.th/TH/news-event-activity-detail.php?smid=93&ID=10171

e http://www.alive-
house.com/index.php?lay=show&ac=article&ld=539268628&Ntype=1

* http://www.oknation.net/blog/chaiyospun/2009/02/23/entry-2
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http://www.alive-house.com/index.php?lay=show&ac=article&Id=539268628&Ntype=1
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